Vacancy Title: Building Access Advisory Group Member
Industry: Property
Position: Consultancy
Location: London
Please Specify: Various Sites
Additional Hiring Managers
Caroline Huntley (UAL Student Services), Isabel Brown (Estates), Alex Palmer (EDI)	Comment by Emma Berteen: Happy to be listed here, or you can put down Isabella Chan if preferred for any reason.
Pay & Budget Codes
Budget Code: 14417104
Pay Code: 126
Rate: Task Rate 2
Please reference the rate card here.
Days to be Worked: Not Specified
Hours Per Week: Estimated 40 hours a year
Are these hours variable? Not Specified
Hours per day: Not Specified
Advert Start Date:  3 April 2023?	Comment by Emma Berteen: This covers the Easter weekend (7th - 10th April this year). Is that going to be an issue? Should we extend the advert period a bit in case students are away etc?	Comment by Isabel Brown: We'll move it to May! Thanks
Advert End Date: 13 April 2023
Job Description
Start Date: 4 Sep 2023
End Date: 31 Aug 2024
Vacancy Type: Part Time
Suitable for: Students Only
Job Description
Help UAL to deliver built environments that are inclusive by design for disabled people and people with other marginalised identities by:	Comment by Emma Berteen: Suggest rewording as everyone has protected characteristics (e.g. everyone has an age). Perhaps instead "people with other marginalised identities" ?
· Attending training and continuing to help develop and improve the “Inclusive Design Standards” for UAL.
· Attending termly Advisory Group meetings (including reviewing papers that are circulated in advance).
· Receiving and scrutinising updates on estates projects and their progress.
· Identifying any access issues that might arise in building or project plans.
· Working with UAL Estates to develop solutions to any access and inclusion issues identified, including issues raised via access audits.
· Being available from time to time, where Estates are seeking views online for specific time-sensitive issues and attend site visits.
Members will not share sensitive information about projects with anyone outside the group.
Personal Specification
We are looking for First or Second Year students who have a good knowledge of one or more UAL buildings. You should have knowledge or experience of disability and an interest in inclusive design. 
 
This role is funded for one year initially.
Additional Information: Not Specified
Positions Available: 6
Please upload a copy of the Job Description below if available.
Additional Fields
Would you like us to allocate a suitable temp for you? No
Portfolio required? Not Specified
Cover Letter required? Not Specified
Photos required? Not Specified
Do you wish to interview? Yes
If yes please add the propose date, time and location.
Interview Date: May 2023 TBC
Interview Start Time: 09:00
Interview End Time: 12:00
References required? No
Can this job be completed remotely? No
Confirm you will complete a display screen assessment and ensure the worker has an adequate work station (also applies to remote workers).Yes
Temporary workers must be treated as employees in respect of health and safety. Please confirm the following in respect of your artstemp:

They will receive an induction into the role (which includes any significant health and safety risks) Yes
They will be told how to report an accident or incident. Yes
They will be advised of any required risk control measures that they need to comply with. Yes
The artstemp will be provided with any necessary PPE by the hiring organisation and shown how to use it correctly. Yes
They receive any health and safety training necessary for the assignment Yes
They will be briefed on how to raise the alarm in the event of a fire and evacuate the building in an emergency. Yes
Confirmation that the temporary worker will be treated as an employee for the purposes of accident reporting and RIDDOR should the need arise. Yes

